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Policy Statement of Integrity in Professional Conduct and

Anti-Corruption/Anti-Bribery Management of China

International Capital Corporation Limited
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China International Capital Corporation Limited (hereinafter referred
to as “the Company”) places high importance on integrity in professional
conduct, anti-corruption, and anti-bribery. In compliance with applicable
laws, regulatory requirements, and management standards, the Company
has established a comprehensive system of rules and regulations
concerning integrity in business practices and the prevention of corruption
and bribery. This framework effectively manages and promotes ethical
conduct among all employees by covering the Company, its domestic and
overseas entities, and personnel through institutional arrangements at all
levels.
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Based on principles of comprehensiveness and conciseness, this policy
statement summarizes and streamlines the Company’s relevant policies
concerning integrity, anti-corruption, and anti-bribery. It is hereby
disclosed to welcome supervision from all stakeholders.

—  BEENLEEBG
I. Management Objectives for Integrity in Professional Conduct
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By establishing a robust integrity management system, the Company
aims to foster a culture of integrity and ethical awareness, define code of
conduct for integrity, implement risk prevention and control requirements,
strengthen oversight of professional conduct, build a long-term mechanism
for integrity risk management, prevent all forms of improper benefit
transfer or solicitation, protect investors’ legitimate rights and interests,
ensure lawful and compliant operations, and achieve sustainable and
healthy development.
= ML S AEER
I1. General Requirements for Integrity in Professional Conduct
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2 s ol g B2 AL

The Company has established a sound governance mechanism.
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The Company develops and continuously improves fundamental
integrity systems and activity-specific norms across all business operations,
incorporating integrity requirements into the overall internal control
framework of the Company. The Company also establishes concrete and
effective ex ante risk prevention systems, in-process monitoring measures,
and ex post accountability mechanisms, reinforcing duty segregation and
internal oversight protocols to ensure their sustained effectiveness.
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The Company and all personnel shall strictly comply with laws,
regulations, supervisory rules, and industry self-discipline standards during
business and related activities, uphold social morality, commercial ethics,
professional codes, and all applicable conduct norms, and adhere to the
principles of “fair competition, compliant operations, faithful diligence,
and good faith”. No individual may directly or indirectly transfer improper
benefits to individuals or organizations, or seek improper benefits from

them.
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II1. Management Mechanisms
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The Company, as the responsible entity for integrity culture
development and integrity risk prevention, continuously establishes and
develops corporate-level management mechanisms and fundamental
institutional arrangements for integrity in professional conduct. It
integrates integrity management into the Company’s integrity risk control
framework, and incorporates integrity risks into the overall risk
management system to scientifically and systematically assess and identify
integrity risk points.
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The Board of Directors is responsible for setting integrity management
objectives and overall requirements, bearing accountability for the
effectiveness of integrity management.

NE B RE AN R FE ERE AL EEE A, RS EE A
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The Senior Management is responsible for implementing integrity

management objectives and bears accountability for integrity-based



operations.

NEAEELNEE. BREEARBATRE NLE R 5T HE N
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The Supervisory Committee oversees the performance of integrity
management duties by Directors and Senior Management.

N E E BRGNS L AL EER T E —TEA

The Principal Responsible Person of the Company bears primary
accountability for fulfilling integrity management responsibilities.
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All departments and subsidiary entities serve as the first line of defense
for integrity management, implementing relevant requirements according
to their respective business functions. Heads of departments and
subsidiaries, as well as managers at all levels, assume corresponding
management responsibilities within their remits and must exemplify
compliance with all integrity requirements.
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All staff members shall thoroughly understand and strictly comply

with integrity requirements, proactively identify and avoid ethical risks in



professional activities, actively participate in regular or ad hoc integrity
trainings organized by the Company, timely execute Integrity Commitment
Letters as required, and bear responsibility for the ethical conduct of their
professional activities.

NE T RARREER T8 WA J7, UM A TT R ARE Aok AH
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The Company fully leverages the coordinated oversight capabilities of
functional departments to conduct integrity-related inspections,
supervision, and risk assessments through multiple approaches, addressing
identified issues promptly and reporting material incidents immediately.

NEBRERSNEFATVHE T, HoRIBEY, ToxiE
) SERANiA

All committees of the Company shall give full consideration to
integrity risk factors during business activity reviews and decision-making
processes.
N AT ARE
IV. Integrity Code of Conduct
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A. Prohibition of Transferring Improper Benefits

NE BT TR TAEARET B FEAEXESF, £
BUTHFREABRAR . &/ EAEBREBIEE 5 LA %
KAZNBEAIE YA 35
All departments, subsidiary institutions, and personnel of the

Company shall not transfer improper benefits in business and related



activities to public officials, clients, potential clients under negotiation, or
other interested parties through the following means:

1. #ftald. LR 5 AT ANMESR. B HERAESE
W, B A _ERAT A $R AR S EA;

1. Providing money, gifts, real estate, vehicles, securities, equity,
commission rebates, and other assets, or facilitating such actions through
nominee arrangements or other means;

2. FAIKIE. FiF. BAREHR . THELHFAE;

2. Offering benefits such as travel, banquets, entertainment, fitness
services, or employment arrangements;

3. ZH B EFWE A RMAE SN BGE . R B F R
2

3. Facilitating transactions in structured, abnormally high-yield, or
principal-guaranteed finance products at prices significantly deviating
from fair market valuations;

4. HBES A B AR R S RATHE & B LA A
PR R, REAE B A A FEAE K 5 VE

4. Directly or indirectly disclosing insider information, unpublished
data, trade secrets, or client information to others, whether explicitly or
implicitly inducing trading activities;

5. HAh A A IE S A 25 09

5. Any other forms of improper transfer of benefits.

NE BETT T B B AR AR 3% BR8] ) B9 AL BR
AT, RIECEEHE, &AL,



The preceding prohibitions shall not apply to legitimate marketing
activities conducted by departments, subsidiaries, or personnel in
compliance with the Company’s internal regulations and predefined
thresholds.

(=) FEFRIRE S A4

B. Prohibition of Seeking Improper Benefits

NE BT TR E THEARAAFUTF 7 RIEEA E LA
A :

All departments, subsidiary institutions, and personnel of the
Company shall not seek improper benefits through the following means:

1 HEsH R, RB AT A 4

1. Directly or indirectly accepting or soliciting money, assets, or
benefits from others;

2. BB FEMN A ARBREDRBEYARZRGE L. RATF

BE. LB EHEFEEREA 4

2. Directly or indirectly utilizing insider information, undisclosed data,
trade secrets, or client information provided by others or proactively
obtained to gain benefits;

3. WHREFPNELLERY . HEREF XA HITALE
R 7 % 7 ARBA 4 5

3. Profiting by inducing clients to conduct unnecessary transactions
or misusing client entrusted assets for unnecessary trading;

4. FMNEEAMEE T HE Y, B I /R e 20k S iy IR
F A NEE PR AR R SRR 25 A8 vk XK YV 30



4. Engaging in for-profit activities in violation of regulations, holding
concurrent positions that may compromise independence, or conducting
activities conflicting with legitimate interests of departments, institutions,
or Investors;

5. mAMABRBRALFBEHFEMA R RANEEANELE
78 5 4 BEE A 44

5. Abusing authority to facilitate for-profit activities by immediate
relatives or other interested parties in violation of regulations;

6. HA KRR E YA 35 W IHH .

6. Any other misconduct seeking improper benefits.

NEBIT TRAIMETHEARER FREFELN. REH
RRBXWY R, AERAWKAE. RITENFES+ & TAMEREA
A BB AL B ALa, R AR B AR Ok ] AL

Items of purely commemorative nature received during business
interactions by departments, subsidiaries, and personnel are exempt from
the above prohibitions. Gifts or monetary instruments undeniably received
by employees during official activities shall be handled in accordance with
applicable Company policies.

(=) BEFBATELS

C. Investment Banking Business

NE D ST R TAE AR BT R RAT R L F AR+, 45 U
T3 77 A iA B WS IE S A 45 :

Business departments and personnel shall not transfer or seek

improper benefits through the following means during investment banking



activities:

I AR ARMMAES A IE S 7 R B B B 45 X R AR
b '] A

1. Acquiring pre-IPO equity for themselves or interested parties at
non-fair prices or through improper methods;

2. LAEARMAERE A E S 7 XA B & H A 55k &2 AREM
FE E A T B B R AT B B AR

2. Obtaining equity in M&A restructuring targets or subject assets for
themselves or interested parties at non-fair prices or via improper means;

3. A 8 A A 55 X R ABLE fit 20 2 240 2 B W ik 4

3. Allocating bonds to interested parties at non-fair prices or making
bond repurchase agreements;

4. WEEFLATHNENGE &, BYEFLATNA;

4. Disclosing securities offering price inquiry or pricing information
to manipulate issuance pricing;

5. HEES A BT EEE = g A ST Ak A g

5. Transferring benefits directly or indirectly through third-party
entities or individuals;

6. L5 W& AR B E MK AR BT, S UAGENE A 2.
RIFME PR R ME B T4 FRBHRIE . RS 5E;

6. Soliciting projects or negotiating service fees by leveraging
relationships with regulators or other relevant personnel, or through
promises regarding pricing, interest rates, regulatory approvals, or

approval timelines;

10
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7. Making off-book payments of money, assets, lobbying fees,
consultant fees, service charges without bona fide services, or other
benefits to issuers, responsible people, or intermediaries beyond formal
agreements;

8. URMZFEI . B3, HHHMAELFRFEMAFYWRE;

8. Inducing subscriptions through overdraft facilities, rebates, or other
improper inducements;

0. M WAL AL KT ] S5 AN B 1 P A AR B 59 B
FAME;

9. Providing financial assistance or compensation to subscribing
investors directly or through affiliated parties;

10. EibFRATH AR PR RIE, UWRE. FH%57
R A RN E LA 45

10. Engaging in opaque practices during securities issuance and
underwriting, transferring or seeking improper benefits via nominee
arrangements or trusts;

1. HmARZZAT AR H HEAM R RARESA 55, HEHEATA
AR £ RATIES

11. Fraudulently facilitating listings or securities issuance by
accepting improper benefits from issuers or their interested parties in

violation of rules;

12. EBE ¥ T RATAH TR FELRE. BEIATA

11



FRECRIE YA 35

12. Obtaining improper benefits through deception of or coercion
against issuers during project application, review, securities issuance and
underwriting;

13. UAELT KR #HE. WHUATHZHEZ, EIHE
W Wiz, EMR R R R TSR EE L. K
AR A E AR AERARIEBRARRELAEREF X R
B W RECS E YA 55

13. Improperly instigating, directing, or assisting others to interfere
with regulatory reviews, “capture” review or regulatory personnel through
benefit transfers or bribery during project application, review, or
registration processes, or obtaining improper benefits by exploiting
relationships with current/former CSRC (China Securities Regulatory
Commission) personnel or their close relatives;

14, T KATHAR P XAT A BEREHEAWE T RATH
15 77

14. Assisting issuers in directly or indirectly subscribing to their own
bonds during the securities issuance process;

15, Mo di 38 2 RBUR IE YA 42 6947 4 .

15. Any other acts transferring or seeking improper benefits.

THEARETREFRAT R SR F, N wZAT BT RS
MR R, Wl EAT AT BRAARSGE —AF (+2) T AT T
e, “BEE# % HEAR.

During the conduct of investment banking business, personnel shall

12



provide issuers with integrity risk alert, explicitly stating that issuers must
not employ the methods described in subsection (13) to interfere with
regulatory reviews, “capture” review or regulatory personnel.

(W) B&FELS

D. Financing Business

AENFEITRIAEARET REF R RERTAE XS
FRA RV HFARET, AFEBILUTF AR BB E LA 5

Business departments and personnel of the Company, when
conducting financing businesses such as margin financing and stock pledge
repurchase transactions, shall not transfer or seek improper benefits
through the following means:

FAAFEFRIREIE, RERTH L. BrrRa REE
NN DN P ) &N S &

1. Improperly increasing credit limits for clients, or violating
company policies to arbitrarily determine fund/security allocation when
financing funds or securities sources are limited;

2. TR P DL AR T ] B B A B R B T e T AR
A 2R ARG, B R B AR BB R S AL By 3 2y 2L B A

2. Providing financing to specific clients at interest rates significantly
below the Company’s funding costs or prevailing market funding rates, or
setting more lenient default handling conditions in violation of company
regulations;

3. AP AL T A, AEESHE XS SARFFE
AT A R AR
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3. Facilitating clients’ improper use of provided funds, circumvention
of information disclosure obligations, non-compliant share reductions, or
other non-compliant activities;

FEE S RER SRR H L MEF;

4. Improperly providing clients with funds, securities, or other
conveniences;

5. A TR A {EOR A 0 B SE 0 R LR I R TR

5. Falsifying investigations into the authenticity or value of collateral;

FoAt A 2 H WU IE S A 2 94T A
6. Other acts of transferring or seeking improper benefits.
(£) RF. BEELS

E. Trading and Investment Business

NENFHITRITEANREFEEEL S HFEHEL S 7K
HELE . BEEAeVHHFEA RGN ES, AERALUTT
At A AR BUN IE S A 47 :

Business departments and personnel of the Company, when
conducting proprietary trading, asset management, alternative investments,
private fund businesses, or providing related services, shall not transfer or
seek improper benefits through the following means:

L AR ARBERE DRI NFEGE L. KATHEEAFHH
T BT NEM KRR T,

1. Using insider/non-public information provided by others or
obtained proactively to engage in, or explicitly/implicitly induce others to

engage in, relevant trading activities;

14



2. A% B A XA

2. Misappropriating or embezzling entrusted assets;

3. AAFARFAERKAE. B —ZFH WA EKHEH, B
IR IK 7 =[] e i A 4

3. Treating different investment portfolios or different investors of the
same entrusted product unfairly, or transferring benefits between different
accounts;

4. VLA BAR & W 7 R B MASHATR 75

4. Trading at prices significantly deviating from fair market valuations;

5. it thERER. AEER, SAAGEERRSE. KathH. #F
Rz b 3, ERRHERLER, PHILsE. HREEMTERRS
M. X5 &;

5. Fabricating or disseminating false/misleading information, or
leveraging informational, capital, or positional advantages—either
individually or in collusion—to influence trading prices or volumes of
securities, futures or other derivatives;

6. LLIEH 7 FIK P O BR B PR AR 5L B 2 5 R

6. Transferring actual investment decision-making authority or actual
trading authority of asset management accounts;

7. VUREUA &2 LA 55 4 B &, &P 7 #AT A0 E B
EFRRZ;

7. Conducting unnecessary securities transactions with client assets

for the purpose of obtaining commissions or other benefits;

8. RABFA G IMTHERERANN LB, T 1% EEI
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8. Failing to vote in accordance with objective and independent
professional judgment when exercising voting rights on behalf of
investment portfolios;

9. HEAR KT ATV BARH A RNENEELE

9. Colluding with relevant parties to conduct valuation accounting
significantly deviating from the fair value;

10, Eo i o B R BUS IE S A 35 0947 4 .

10. Other acts of transferring or seeking improper benefits.

(55) 22 d. okt

F. Brokerage Business & Product Sales

NEDFE TR TAE AR EE s E 2 55 K B A € 7 B4k
HRA R, FRE T XA R B LA 2

Employees and business departments of the Company shall
not engage in the following conduct to transfer or seek improper benefits
during securities brokerage activities, the sale of products, or the provision
of services:

I By & P EREREEBEMIAGE. HEES. REEFTX, o
it RIE LR R KB REERNEFHE T BB H R RS

1. Assisting clients in purchasing products or receiving services that
violate suitability requirements or qualified investor criteria by means of
providing false personal information, fabricating materials, or using

nominee arrangements;

2. BERF L MAEF BEMAE, WHALEALFRE R LM
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2. Directly or indirectly rebating commissions, providing gifts and

vouchers, offering non-securities services

, or granting preferential
treatment to specific clients;

3. k% BREFHATTLENRT;
3. Misleading or inducing clients to conduct unnecessary trades;
4. MRBAMEHF LA 5. FALTHSEF RHARMAFS
F R, MBERFEBCCE YA 35
4. Transferring or seeking improper benefits through rebating
commissions or other benefits, granting preferential treatment to specific
clients in violation of rules, or similar means;
5. ZEEBEEFHE LERB AN 5 ERT;
5. Arranging the sale of wealth management products to designated

clients at prices significantly deviating from fair value;
AL AR EE R K E R R RIS
6. Illegally disclosing client data, account information, or trading

details to other individuals or institutions;

ZRFEBF ARSNGB YEF, BT LA 4
7. Engaging unqualified individuals or institutions to solicit clients
and transferring improper benefits;

8.
P

DL a4 B AR R T RS, HERENAEAREHE N

ZHm

8. Selling unapproved financial products under the Company’s name

or as its employee;

17



9. T EXEF ZHRNFIEFLF;
9. Accepting client mandates for securities investments privately;
10. 1] - P 3 ALACE BP0 A 2 AR AR K
10. Making unauthorized promises of investment returns or assuming
investment losses for clients;
1. BAAG T B E K 7 e B B H BT A
11. Directly or indirectly rebating securities transaction commissions
paid by institutional investors to individuals;
12, H Ay 2 R BUR IE 4 A 27 6947 4 .
12. Other acts of transferring or seeking improper benefits.
(k) EFELEH LS
G. Securities Investment Consulting Business
NE D ST R TAE A R B IE R FEE ok 4, SRR LT
77 A R SR BN IE A 4
Employees and business departments of the Company shall
not engage in the following conduct to transfer or seek improper benefits
during securities investment consulting activities:
1. R AR P e xet H A ST UL M A R R v e A e T AL
1. Accepting any property or benefits that may compromise their
independence and objectivity;
2. RS IS N R AT E R AR A T RAT AL B
o8] DL EA A 25 K RN BRSO A
2. Issuing or committing to issuing research views favorable to issuers,

listed companies, or other interested parties in violation of independent and

18



objective practice principles;

3. BHEZH T RE WA E W Rt LR A0 s R HE Ko
AR BPREMERANR;

3. Providing securities research report content or viewpoints to the
Company’s sales personnel, clients, or unrelated parties on a preferential
basis;

4. LA IE S F BN AR NS BN BCE AP 4 R 40 Bk
NB G MFE M EER;

4. Using improper means to secure favorable ratings, commission
allocations, or performance evaluations for oneself or one’s team;

5. EWAE.EFAATA EeEFELNE. HFEENE UK
At A 7 AE K 4R (kT 5 A B VT e X E 2R o AT A or L A
J A 5 v B B AR 4

5. Offering valuable gifts or other benefits to listed companies,
securities issuers, fund management firms, asset managers, or other
interested parties that may impair the independence and objectivity of
securities analysis;

6. UNMNAL XHFHERAMAL X BB BT E L, ®REILF
BB Ie] AR 55 0 OB 3R R

6. Privately accepting client mandates under one’s personal name or
fraudulently under others’ names to provide investment advisory services
for compensation;

7. N AEETE SR A

7. Facilitating illegal activities;

19



8. I fh A FEE P B TR AT RME B
8. Disclosing clients’ investment decision plans to third parties;
Hfh b A B BN E LA AT A .

9. Other acts of transferring or seeking improper benefits.

(N) ZeRrEFLS

H. Fund Custody Business

NEMKIIIRETEARETFEESFTE LFTREF, THFU
T 7 77 Ak sk H I BUR IE 4 A 43

Relevant departments and their staff shall not engage in the following

/

conduct to transfer or seek improper benefits during fund custody
operations:

L AR B R 46 HE

1. Misappropriating or embezzling custodial assets;

2. R B B AR

2. Issuing false certification documents;

3. AR EA LT HEANF AT ARBENRF P B L L%
HAHFEHIN. HREFRROATH, wHARK ST, BB
P HATRRER, nFEeTEAMEAESTE AL XHEEF;

3. Directly or indirectly facilitating fund managers’ regulatory
violations, or condoning their illegal, non-compliant, or contractual breach
behaviors, including but not limited to processing unauthorized transfers
or payments, assisting clients in exceeding investment limits, permitting

fund managers to use the custodian’s name to enhance creditworthiness;

4. FAt X S RBUR E LA 32 94T 4.
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4. Other acts of transferring or seeking improper benefits.
(/L) BemHEe. B FE LS

I. Fund Share Registration and Valuation Services

NEAERE TR TAE A RETT R0 HE L. s E k5%
WA, FRUTF7 R AR S RBUN IE S A 4

Relevant departments and their staff shall not engage in the following
conduct to transfer or seek improper benefits during fund share registration,
valuation, and accounting operations:

1. 21 G0y W W Fo ek [B] DA R 2R 20 4 B o B AR o s AL 4
TSP R

1. Granting preferential treatment to specific clients during fund share
subscriptions, redemptions, or distribution of fund income in violation of

rules;

2. BB KT HATHRRE A LMENEELZE, FATIE
B B IE S A 45 ;

2. Colluding with related parties to conduct valuation accounting that
significantly deviates from fair value, thereby transferring or seeking

improper benefits;

3. RELGETENZAL kT8 67 BT A5t 25477 o B3
FmaeEE. RIGER. BFAEEF;

3. Disclosing or using serviced fund products data, portfolio

information, transaction records, or client information without

authorization from fund managers;

4. By 2R TN B A R B R 2 T AR RS
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4. Assisting fund managers in creating false materials or disclosing
false information;

5. Hfwdm ik s BN E LA 5 AT

5. Other acts of transferring or seeking improper benefits.

(+) L4

J. Business Solicitation

NE BT TR K TAEAR R AR & ok fefEa fy, &
A FRERR, EEFENH. TEAHIES, NEEFEE LR
FRIE A2, TFUHABMETATLRNAF. Faghmix. BkE
W A UAGEFFE LS XABHLF, T RELEMILFZ B
BB, T ENEFEMERATRE S BT HTA,
P B BN IE YA 47

All departments, subsidiaries, and staft shall continuously enhance
professional competence and strengthen fair competition awareness. In
client solicitation and project acquisition processes, commercial
opportunities shall be obtained through legal and fair competition. They
shall not solicit business via unfair competition methods including pricing
significantly below industry standards, improper benefits transfer,
commercial bribery, or improper commitments; shall not infringe upon
other securities institutions’ business secrets; shall not engage in other
activities violating fair competition or disrupting market order; and shall

not transfer or seek improper benefits.

22
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K. Third-Party Compensated Engagements

NE AT T B RL Y hn 5 x5 = A S AN A B AR A
W, BRIt B S =7 A xR KR, W E
SR AR ERRE, ARARABEE 7 #H TN G B
W I EATH . A B Z A E AN ARBER B 5
BUEL P RH. T B mERS, NURIESNATEE, BOR
MR, FEFERF WU WIF N ALY RSN REH
RUAK S RIAT S, AR HEXE ZHOFEF . ERREETA
W E K, TRFEENE.

All departments and subsidiaries shall strengthen the management of
compensated engagements with third parties or individuals, establish
standardized mechanisms and systems for commissioning/retaining third
parties, and define qualification criteria and selection procedures. They
shall not leverage third-party engagements for improper benefits transfer
or commercial bribery. When commissioning/retaining third parties to
provide investment advisory, financial consulting, product distribution, or
professional consulting services, selection shall be conducted in
compliance with laws and regulations, internal approval procedures shall
be fulfilled, and service agreements shall be executed. Such agreements
shall explicitly specify service content, duration, and fee structures. Where
regulations impose explicit requirements on third-party qualifications or

disclosure matters, such requirements shall be satisfied.

NEAHIT. TR SRS =7 RBR AR E,

23



BATEREEE. RARMERF. WHEERKAR, N YINIEE.
BRE =T RERSHLCENE. GEE. Ak, BRAGFEAN Tk
® .

All departments and subsidiaries shall enhance affiliation verification
with third parties and strictly implement procedures such as contract
review and fee approval. Where affiliations exist, the necessity,
reasonableness, and fairness of commissioning/retaining third parties shall
be demonstrated to ensure absence of improper benefits transfer.

NE AT TR R TAEA R A E AR5 2R3
RGP B . FUR B B B P 77, B ok ok R )
HARFMEAN L R0 56 = 7 IS B % RS B AL

All departments, subsidiaries, and staff shall not execute agreements
with fictitious service providers or for non-existent services, nor use
company or client assets to pay consultation fees, advisory fees, service
fees, or other compensation to third parties lacking professional
capabilities or failing to provide corresponding services.

(+=) kG5AXES

L. Business-Related Activities

NE AT TR RETEARER EEARREIME . 45
fofkE X BEBEAF ARBBFNWFHEKRE T, TRERA
FAIE R AR BAAG R 2 256 SRR JL A S A6 0 MR
BE BN, B e K TAEA A SR BN IE S A 47 .

All departments, subsidiaries, and their staff shall not violate the

principles of fairness and impartiality in business-related activities

24



including information technology service outsourcing, goods and services
procurement, project bidding and tendering, and personnel recruitment.
Each department and subsidiary shall establish rigorous internal oversight
mechanisms tailored to actual circumstances to prevent relevant staff from
transferring or seeking improper benefits.

(+=) BEAE

M. Regulatory Communications

NE AT TR E THEARAFUT 7 R T HhEiE L.
i Bt A T 3RIE 2 B A BAE AR 7 BT AT L th &% B 4L
By TAE:

All departments, subsidiaries, and their staff shall not interfere with,
instigate, or assist others in interfering with the regulatory functions of
securities supervisory and regulatory authorities or self-regulatory bodies
(including stock exchanges and industry associations) through the
following means:

1. DU IE 577 K B e o | A B

1. Influencing the decisions of supervisory and regulatory bodies or
self-regulatory bodies through improper means;

2. UAELT R®m B e a4 B ETHEAR TEZH;

2. Affecting work assignments of personnel in supervisory and
regulatory bodies or self-regulatory bodies through improper means;

3. UAE L7 AR BB E B & g T HENHEL;

3. Obtaining non-public information in supervisory and regulatory

bodies or self-regulatory bodies through improper means;
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4. EHATREHH. BEFZLB PRI 0L ATHEFT X
“BEE"WE AR

4. Exerting “regulator capture” through improper benefits transfer or
bribery during regulatory filings or review processes;

5. A ERRA, L. THh, BESHE RS RE ARATHE
BE. od. HERAG

5. Assisting interested parties in refusing, obstructing, hindering, or
non-cooperation with regulatory personnel exercising supervisory,
inspection, or investigative authority;

6. NAKERRERARBBERARKELRBEFRRH AR
BT S A 4

6. Exploiting relationships with current/former regulatory system
personnel or their immediate family members to seek improper benefits;

7. ZHPTIE Y & & 58 BN R 3E A2 M T4 BR3¢ 3 Bl B9 =2 330
5 W& HAT W

7. Engaging retained former CSRC system personnel to communicate
with regulators on matters beyond their responsibilities;

8. HAth THIEAM R W EEHN A B EEHETENEL.

8. Other activities interfering with securities/futures regulatory or
self-regulatory functions.
I RSN R RN EE
V. Supplier Integrity and Anti-Corruption Management

o8] e B AL R R VE BORUR T B, T T RvE AL P T
W, BRNE R T NERIGAT N B R 5 B AR &, &R
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EAL BN fop B KT REAL N ER, kI EAMHEN
B AR ok R R LRI E k. AR EEE T E, — R ARK
o {4k 7 B R IR 2R3 Xk R B VBN S K, xR T T R e A A
T, —REMXNE SN T TR, RGO R
BB R EA R R sk, — R &R HEERNREEE R, KiE
HEEBERARIL. 2RSS, TRATAFHENR, T REHNHE
TN A,

The Company places high importance on supplier integrity and anti-
corruption governance. Regarding employee integrity compliance, all staff
must strictly uphold integrity standards in procurement, comply with laws,
self-regulatory rules, and CICC’s integrity requirements, promptly
reporting and recusing themselves upon identifying conflicts of interest
with potential suppliers. In supplier management, firstly, establish clear
sourcing channels and baseline qualification thresholds, implementing
end-to-end lifecycle management of suppliers; secondly, conduct periodic
performance evaluations for key suppliers to adjust procurement strategies
based on assessment outcomes; thirdly, strengthen operational risk
management and identification for suppliers, focusing on creditworthiness,
operational status, and misconduct risks, denying access or cooperation to
high-risk suppliers.

TE (R E B ST 4RI ) o, A B A S I R R AL
FAES NS, M TaRBbaE. FaEcEE Tow L IEEATA .
B A B A 6 (B 2 2 S o vk 3R AT N A BE BT, T RIS B AR IR 6 TR
FHELE. REVEN. L SFEFETAER .
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The Supplier Management Implementation Rules of the Company
expressly establish a supplier blacklisting mechanism and disciplinary
procedures. Suppliers engaging in commercial ethics violations, “regulator
capture”, commercial bribery, bid-rigging, collusion, contract breaches, or
other illegal acts may face disciplinary actions including but not limited to
immediate contract termination, formal written warnings, access
restrictions, or termination of business relationships.

TE RN & [8] o B 7 RO TCAn SRR ol e e ek % B T A i v
R, WM ERENFEEREE FWEAREALER, 8K
EAEBATH, E55FaNa RWTE hE X E&FEEY, wxi
HENERAE R T E#SEXGTE ARG 0w K IEI, B
R /N

Procurement contracts must explicitly incorporate provisions of anti-
corruption, anti-bribery clauses and conflict-of-interest safeguards. For
instance, procurement contracts shall require suppliers to enhance their
compliance awareness and integrity consciousness to voluntarily reject
corrupt practices. Should any conflict of interest arise between their
personnel and individuals directly involved in CICC’s procurement
selection or cooperation processes, suppliers must immediately disclose
such conflicts to CICC.

75 BESHRE
VI. Supervision and Reporting

BRiEMNL AR ER A IoHE, THAEAREFNE/FETE

W REANZEHARHAT TR E A REER I NE .
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AEE I, MM ES MM ERRIKETR, TR EHTE
7.

Integrity compliance inspections or risk screenings may be conducted
separately or jointly by CICC’s CPC Office/Party Building Department,
Disciplinary Committee Office, CPC Organization Department/Human
Resources Department, Legal and Compliance Department/Risk
Supervision Office, Internal Audit Department, Financial Control
Department and other functional departments to maximize cross-
departmental collaboration.

NEFEEDIR —RBE LW E T E, 5T AR E
G KR, HRmE T R I R R % PR R AT E R

The Company shall conduct at least one specialized internal integrity
compliance inspection annually; all departments shall actively cooperate
with such inspections and rectify identified issues promptly as required.

NE R T BORE R T R EAT (DL BB WA AT R ).
BT TR B TAE A R Ao & BUAEA et Ak AU 2 % 303 18 7%
AL, VS R AR BATROR R RS . R RTRBES
B 54 7 K. ARARFERFERFERALREE S R4, HELRFRE
O B R AR K R L IAT. BT T RAA AR KA SR £ 3h B
eREAMEE, WEREHRTN, FREL. B dipd,
Hind. RE. 450 XIEE A A

The Company has established a dedicated whistleblowing email (as
published on the official website). Any department, subsidiary, or staff

member identifying integrity compliance risks, violations, or illegal
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activities may report via this channel anonymously or non-anonymously.
The Company shall investigate and provide feedback based on the reported
circumstances and established procedures, with all departments,
subsidiaries, and relevant personnel obliged to cooperate proactively with
inspections/investigations, provide information truthfully, refrain from
refusing, obstructing, or evading inspections, and prohibit falsifying,
concealing, or destroying evidence.

HATHERZ—, Aa&HIT. TR, THEARRNE X
SEEHZEH A KA KB ZER2 NN, HiEHEs
TN ra = I/ | e e I TN o= = N R P )
T, MEREMBEFEIL, AREEETAM. T hip2FHTRE:

Under any of the following -circumstances, all departments,
subsidiaries, and personnel must report to the Legal and Compliance
Department/Risk Supervision Office within two business days of the
decision date or awareness/discovery of the circumstances. The Legal and
Compliance Department/Risk Supervision Office shall, in accordance with
applicable regulations and based on the circumstances requiring disclosure,
organize reporting to regulatory authorities, industry associations, and
other relevant bodies.

I AL &I TAEA R AT 7 38 R E LA K AL AT
A

1. Discovery of staff violations of integrity-related regulations during

internal inspections;

2. RAMENR . haTIEARFEN LB # 6 5 MARZAT
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(B 38 . A B HR 252 2 B A S A OE 2 A 4 S 3 ROBR S Ak AL B
TH;

2. Discovery that regulatory personnel or association staff have failed
to recuse themselves in situations requiring recusal, or have solicited or
accepted improper benefits by exploiting their positions, in violation of
integrity regulations;

3. RANARAER . B P FMATUAES FRTHIEE THEm;

3. Discovery that Company’s shareholders, clients, or other related
parties have interfered with regulatory work through improper means;

4. THEA G R FevE kA Rk LR B B 38 50, BAFE CGEs
ATk ol 77 EAE R AR D A ok R LAY

4. Staff being held accountable by the Company for violating
integrity-related regulations, in accordance with the reporting requirements
of the Professional Reputation Information Management Measures of the
Securities Industry;

5.0 TNEREALRETIEAR H SRS AL THERZHL
WM. " EILK LR R ERFRARRDEL D TR, A
FA F R

5. The Company, its subsidiaries, or their staff being subject to
investigation by disciplinary inspection authorities or judicial bodies, or
facing disciplinary actions, administrative penalties, or criminal sanctions
due to violations of integrity regulations;

6. TAEA R BRE b B FEBLE f 2 & 45 DLAN AV 38 5T Y

6. Staff being held accountable by entities outside the CSRC system
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for integrity-related issues;

7. RIVFRTE N i m LR R,

7. Discovery of leads related to integrity-related violations or
disciplinary breaches.
+. EITAET
VII. Accountability and Penalties

T RBEE N E IR TAEAR, A ARGEA K B EHAT
SCHE, RN S SR, A5 A E AR K R R HAT R SRR . Rt
WHAFNATA, AAARKESREEN K. Ak, BRI
ERIE,

For employees who violate integrity and compliance management
requirements, the Company shall take disciplinary action in accordance
with relevant internal policies. If the circumstances warrant accountability,
the Company shall impose accountability and disciplinary measures as
stipulated by its policies. For actions suspected of constituting crimes, the
Company reserves the right to refer the matter to supervisory or judicial

authorities to pursue legal liability in accordance with the law.
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